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Public Sector Equality Duty - checklist for school staff and governors 

• The school collects information on race, disability and gender with regards to both pupils and staff, 
e.g. pupil achievement, attendance, exclusions and staff training. 

• This information is used to inform the policies, plans and strategies, lessons, additional support, 
training and activities the school provides. 

• The Equality Policy, Objectives and Action Plan have been shaped by the views, input and 
involvement of staff, parents, governors, pupils and other stakeholders. 

• The school publishes information to demonstrate purposeful action on the general duties. 

• The school analyses pupil achievement in terms of progress and standards for different groups and 
takes action when trends or patterns indicate a need. 

• The school sets Equality Objectives to improve outcomes for vulnerable pupils and monitors progress 
on reaching these objectives. 

• A senior member of staff has responsibility for coordinating the implementation of the policy and 
monitoring outcomes. 

• The school ensures that all staff understand and implement the key requirements of the Equality 
Policy. 

• The school ensures that visitors to the school understand and follow the key requirements of the 
Equality Policy. 

• The curriculum includes opportunities for all pupils to understand and celebrate diversity and 
difference. 

• All groups of pupils are encouraged to participate in school life and make a positive contribution, e.g. 
through class assemblies and the school council. 

• The school monitors bullying and harassment of pupils in terms of difference and diversity (i.e. 
different groups) and takes action if there is a cause for concern. 

• Visual displays and multi-media resources reflect the diversity of the school community. 

• Minority ethnic, disabled and both male and female role models and those of vulnerable groups are 
promoted positively in lessons, displays, discussions and class assemblies. 

• The school environment is increasingly accessible possible to pupils, staff and visitors to the school – 
including the acoustic environment. 

• Open evenings and other events which parents, carers and the community attend are held in an 
accessible part of the school and issues such as language barriers are considered. 

• The accessibility needs of parents, pupils and staff are considered in the publishing and sending out 
of information. 

• The Governing Body is increasingly representative of the community it serves. 

• Procedures for the election of parent governors are open to candidates and voters who are disabled. 
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